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COMPONENTS: ONBOARD TRANSFORMERS

Alstom is increasing localization level through 
developing new technologies
– Capacity: 250 onboard transformers per year
– 100 employees to hire at full capacity

CUSTOMISED SERVICES: MAINTENANCE

– Full maintenance of 250 “KZ8A” & 119 “KZ4AT” 
locomotives over 25 years each

– Full maintenance of 27 “KZ4Ac” non-Alstom 
locomotives over 25 years each

– Overhaul and corrective maintenance of the 
traction and brake systems

FREIGHT LOCOMOTIVES PRIMA T8

– Production of 250 “KZ8A” locomotives for KTZ 
(Kazakhstan National Railways)

– Exported 40 “AZ8A” locomotives to ADY 
(Azerbaijan Railways)

PASSENGER LOCOMOTIVES PRIMA M4

– Production of 119 “KZ4AT” locomotives for KTZ 
(Kazakhstan National Railways)

SIGNALLING: POINT MACHINES P80

– Production of 10,000 point machines for KTZ 
(Kazakhstan National Railways)

ALSTOM IN KAZAKHSTAN

Alstom is present in Kazakhstan since 2010 with more than 1000 employees and after 10 years of continuous

development, it now has 8 sites throughout the country: two plants: EKZ in Astana for electric locomotives

production and maintenance and JV KazElectroPrivod (KEP) in Almaty for the production of point machines; three

service depots, one repairing center, bogie services center and one administrative office. Alstom is the only

manufacturer of electric locomotives and point machines in the Central Asian and Caucasian region and a major

contributor to the revitalisation of its rail industry and the development of its economy.
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SIGNALLING: INTERLOCKING
– Interflo 550
– Interflo 200
– Ebilock 950
– RBTC
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STRONG INDUSTRIAL PRESENCE

EKZ
⚫ Owner: Alstom (100 %)
⚫ Location: Astana, industrial zone
⚫ Creation date: inaugurated in December 2012
⚫ Staff: 900+ people

KazElectroPrivod
⚫ Owners: Alstom (50%), SOP Trade (50%)
⚫ Location: Almaty
⚫ Creation date: 2013
⚫ Staff: 60+ people

Repair Center
⚫ Location: Astana, industrial zone
⚫ Creation date: inaugurated in July 2017
⚫ Staff: 35+ employees

SOCIAL RESPONSIBILITY

The Alstom Foundation supports:

Building Future Technicians in Atbasar

• Strengthen teachers capacity to provide a high-quality 
education

• Enable students to access updated and interactive 
classes

• Improvement of the Welding Laboratory and master 
classes organized for teachers

• Extended welding equipment practice for students at 
school and Alstom plants

Repair Center

EKZ 

KEP JV

Mentorship Programme across the country
• Provision of Mentors with pedagogical & 

psychological knowledge considering specific features 
of communicating with teenagers 

• Socialization of Mentees 

• Development of personal qualities such as confidence, 
responsibility & leadership

• Revealing talents and potential of participants

• Strengthening of learning motivation, career guidance 
for Mentees


